
 

 

“Passion for God, Compassion for People” 

Parkdale Pastoral Job Description 

​ 2026-06-16 

A.​ Purpose 

a.​ The pastor at Parkdale Evangelical Free Church (PEFC) will work with its elders to 

provide spiritual leadership, Biblical teaching, and supportive shepherding to the 

congregation, with the aim of making disciples and equipping them for ministry 

(Matthew 28:19-20; Ephesians 4:11-12). 

b.​ In leadership, the pastor will collaborate with the elders to provide direction and 

oversight to the ministries of the church.  This shall involve the mentorship of key 

leaders, coordinating with ministry and office staff, building a healthy culture of 

prayer, and directly contributing to some elements of the service. 

c.​ In teaching, the pastor is expected to preach on 36-48 Sundays per year, 

depending on the availability of lay preachers within the congregation or guest 

preachers.  A budget has been provided to compensate 12 guest preachers per 

year.  In addition, the pastor may find other opportunities and occasions to teach 

inside and outside the church context. 

d.​ In shepherding, the pastor will work with the elders to prepare people for 

membership and baptism and liaise with small group leaders to ensure that 

pastoral care is provided.  Special attention will also be required for hospital 

visits, weddings, funerals, etc. 

B.​ Context 

a.​ Parkdale is associated with the Evangelical Free Church of Canada (EFCC), and 

subscribes to its Statement of Faith, Ethos, and Code of Ethics.  A successful 

pastoral applicant will also agree to these, pursue accreditation with the EFCC, 

and remain “in good standing” with them on a yearly basis (see attachments) 

b.​ Parkdale owns and operates a full-time Daycare in its basement and on its 

property.  While the Daycare staff directly deal with the government and local 

families, the pastor will work with church leaders to ensure healthy relations with 

the staff and community. 

c.​ Parkdale hosts various church plants and community groups.  These provide good 

opportunities for partnership and outreach, while requiring attention and 

occasional communication. 
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d.​ Parkdale participates in local CityReach events, hosting lunches, contributing to 

the Good Friday service, and welcoming its pastor to network with other pastors. 

e.​ Parkdale supports missionaries, both local and global.  It is important to maintain 

strong connections through communication, hosting their visits, and sending 

missions teams to aid & encourage their efforts. 

C.​ Budget and Benefits 

a.​ Salary will be calculated based on EFCC guidelines (estimate: $70,000-90,000) 

based on experience and education. 

b.​ Health Benefits are provided through the EFCC provider, “Simply Benefits” 

c.​ Professional development fund for books, supplies, classes, retreats ($1,800) 

d.​ Reasonable moving expenses: upon request 

e.​ An interest-free loan to assist with a mortgage down payment will be available to 

the successful applicant. The amount will be determined as part of the contract 

terms. 

D.​ Time and Vacation 

a.​ In a full work-week, the pastor shall maintain regular on-site office hours for 

personal study, administration, and connection with congregational members. 

b.​ The pastor is expected to spend time in the community as well – connecting with 

other Christian leaders, visiting church members in their life contexts, and finding 

opportunities for outreach. 

c.​ Time and budget will be provided for the pastor to attend the national and/or 

district conferences of the EFCC. 

d.​ Initially, 4 Weeks vacation; a 5th week added after 5 years 

e.​ A three-month Sabbatical in the 7th year of work 

f.​ Three Sundays shall be set aside annually for professional development and 

off-site ministry opportunities (classes, conferences, camp, retreats) – to be 

approved by the elders on a case-by-case basis. 

E.​ Accountability 

a.​ The pastoral call from the congregation shall require a 75% supermajority.  The 

same threshold applies for termination. 

b.​ The pastor shall be directly accountable to the elders and receive a yearly review 

from them.  
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c.​ The pastor shall meet with the elders regularly and work in a collaborative spirit 

as a ministry team. 

d.​ The pastor shall provide a monthly report to the elders/board, and a yearly 

report at the congregational AGM. 

e.​ The pastor is expected to attend Board meetings to provide a summary of 

ministry as relevant and to provide input where required. 

f.​ The pastor must obtain and maintain a status of “good standing” with the EFCC 

Ministerial Standing Committee. 

F.​ Pre-requisites/Position Requirements 

a.​ This is a Full Time Pastoral Position. 

b.​ Experience: Applicants should have at least 3 years of pastoral experience in an 

English-speaking setting.  This can include non-senior roles such as Youth Pastor, 

Associate Pastor, Missionary, etc.  

c.​ Education: Applicants should have completed a degree, majoring in 

Biblical/Theological Studies or Christian Ministry.  Exceptions may be made for 

applicants who have significant ministry experience, who are still working on a 

degree and committed to finishing it. 

d.​ The applicant must be currently eligible to work in Canada. 
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